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INTRODUCTION 
 

ICREN SERVICES LIMITED maintains a strong commitment to the career development and professional 

growth of young people. To this end, the ICREN INTERNSHIP POLICY is established to provide a detailed 

framework guiding both undergraduate and post graduate internship programs offered by the 

Company.  

 

ICREN’S broad areas of expertise which include Oil spill response and Remediation, Procurement and 

Supplies, Waste Management, and Production of Remediation Equipment would provide interns with 

engagement in various roles and projects.  

 

In addition to the gaining of technical expertise, ICREN provides interns with exposure to excellent 

corporate culture, working methods and professional ethics.  

 

OBJECTIVES OF ICREN INTERNSHIP PROGRAM 
The ICREN Internship program is aimed at achieving the following objectives; 

 Provide on the job training for students and fresh graduates. 

 Provide career mentorship for participants.  

 Provide networking opportunities for participants. 

 Build participants resumes through valuable experiences and accomplishments.  

 Empower participants with corporate skills and competencies.  

SELECTION PROCESS 
Candidates wishing to intern with ICREN will be required to provide the following; 

 A cover letter addressing why you want to be an Intern with ICREN, your future goals and how 

you hope to benefit from the Internship. Please address your correspondence to the Human 

Resources Manager. 

 A Curriculum Vitae 

 For students of Engineering or the Sciences studying in Nigeria, a signed letter from a 

representative of the Students Industrial Work Experience Scheme (SIWES). 

 All of the above are to be emailed to careers@icrenltd.com 

 

 



 
Candidates that successfully pass the initial screening phase, which includes the presentation of the 

above mentioned documents, will be invited to the company’s corporate office for a personal interview.   

The successful candidate(s) would be notified of their status after the process is concluded.  

SELECTION CRITERIA 
Candidates must possess the following basic qualification in order to be considered for an internship 

role;  

 Be a Nigerian citizen or have the necessary permits to work in Nigeria. 

 Be enrolled in an undergraduate programme in a recognized University or be a recent graduate 

of not more than 2 months post-graduation.  

 Be of good academic standing. 

 Be a student or graduate of courses relevant to ICREN’s areas of business e.g. Engineering, 

Environmental Science, Business Management.   

 Possess excellent communication and interpersonal skills.  

 Be tech-savvy 

                                                                                                                                                               

INTERN SUPERVISION AND MANAGEMENT  
During the course of the Internship program, interns would be managed by the Human Resource 

Manager. At different points during the program, as interns rotate through the different departments, 

they will be directly supervised by chosen persons in each department. At all points during the program, 

adequate supervision and management would be provided to the interns.  

STIPEND 
During the course of the internship, interns would be paid a monthly stipend.  Accommodation, 

transportation and insurance will not be covered.  

PERFORMANCE EVALUATION 
Interns would be continually assessed and evaluated based on submitted written reports, presentations, 

ability to independently carry out assignments and ability to work in teams. At the end of the internship 

program, each intern would make a formal presentation on a project worked on to the evaluation team. 

A letter of recommendation shall be provided for high performing interns.  

 

 


